We aim to be a faith filled safe harbour where all are welcomed and[image: StJudes_print]
nurtured for a lifetime of adventure secure in God’s love.
We do this through our Christian values of compassion, courage and creativity.

St Jude’s Church of England Primary School
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Job Title: Play Worker - St Jude’s Breakfast Club
Responsible to:	Wraparound Care Supervisor
Purpose: To work as part of the St Jude’s Breakfast Team providing high quality childcare which ensures the safety and welfare of those children attending the setting. 
Grade: Pay Band 3

Key Accountabilities:

· To comply with all regulations and ensure good practice in relation to the Safeguarding of Children.
· To actively promote the School’s Equal Opportunities Policy both in terms of employment and service delivery and to behave in a way which prevents discrimination. 
· To fully comply with the Health & Safety at Work Act 1974 and the requirements of the school’s own Health & Safety Policy and risk assessments.
· To take responsibility for their own safety and also ensure that they do not endanger the health or safety of the children, colleagues or visitors to the setting.
· At the discretion of the Wraparound Care Supervisor, the Deputy Headteacher or the Headteacher, undertake other activities deemed to support the purpose and nature of the job as described.
· To undertake appropriate professional development training.
· To participate in their own job appraisal.

Duties & Responsibilities:

· To be responsible to the Wraparound Care Supervisor for the supervision of pupils at the beginning of the school day from 7.30am to 8.30am.
· As part of the team and under direction of the Wraparound Care Supervisor,  provide an appropriate range of activities that meets the needs of all the children in line with the school’s ethos and policies.
· As part of the team ensure the safety and wellbeing of all children attending the setting.
· To report any disclosure or concerns regarding the safety of children, in line with the school’s Safeguarding Children Policy.
· To ensure the care of all pupils especially those who are injured or unwell and to give comfort to those who might be distressed.
· To uphold the school’s behaviour policy.
· To contribute to the setting up of the provision according to the plans and direction of the Wraparound Care Supervisor.
· To support the children in choosing and making appropriate healthy snacks and be allergy aware.
· To remain on site until the time agreed, ensuring that any time without children is used to keep all resources clean, tidy and well organised and to share ideas and concerns as a team.
· In the absence of the Wraparound Care Supervisor, work co-operatively with the other staff to run the session.
SAFEGUARDING:

• To comply with the Safeguarding Policy in conjunction with the School Policies
• To be responsible for reporting all safeguarding concerns to the Designated Safeguarding Lead (DSL).
• To recognise that the school is committed to safeguarding and the promoting the
welfare of children and young people and expects all staff and volunteers to
share this commitment. DBS disclosure at enhanced level will be required prior
to any offers.
• To ensure volunteers or external workers are not left unaccompanied unless an
up-to-date DBS check is in place or are taking part in an organised activity.
• To adhere to the school’s Online Safety policies and ensuring the use of photography or
recording of still or moving images are not taken without parental consent.
• To ensure risk assessments are taken as appropriate.
• To actively promote the school’s commitment to ensure the health and safety and
wellbeing of its employees and students, contractors, other visitors and general
public.
• To be responsible for keeping up-to-date with safeguarding changes/knowledge.
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