Job Title		Pastoral Support Worker
Reports to:		Inclusion Manager & SLT
Grade:			Pay Band 5

Job Purpose:

To work alongside children and families across the school, offering pastoral support and signposting to outside agencies for additional support.  
Key accountabilities:
To actively promote the schools safeguarding policies and procedures, considering key documentation, including Keeping children Safe in Education 2025 and Working Together to Safeguard Children 2023. 
To support the school to fulfil their statutory obligations set out in the SEN Code of Practice 2015. This includes supporting children to achieve desired outcomes, early identification of those who may require additional support, working with families to ensure they are central to decision making, commissioning of NHS services and implementing plans.  
To actively promote the School’s Equal Opportunities Policy and observe the standard of conduct which prevents discrimination taking place. 
To maintain awareness of and commitment to the School’s Equal Opportunities Policies in relation to both employment and service delivery. 
To fully comply with the Health and Safety at Work Act 1974 etc, the School’s Health and Safety Policy and all locally agreed safe methods of work. 
At the discretion of the Headteacher and Senior Leadership Team,other activities may from time to time be agreed consistent with the nature of the job described above.
To work with colleagues to achieve service plan objectives and targets.
To participate in Employee Development schemes and Performance Management and contribute to the identification of own needs
Principle Responsibilities
· To be a positive role model for pupils.
· To encourage the acceptance and integration of pupils with special needs and those deemed to be vulnerable. 
· To promote positive working relationships amongst children, advocating restorative and relational practice across the school community.
· To be available to listen to pupil’s concerns and respond appropriately, following school policies and procedures.
· To work in any classroom in the school designated by the Senior Leadership Team.
· To carry out work assigned by SLT or classroom teacher. 
· To support staff to implement Ordinarily Available Provision with the classroom. 
· To ensure that pupils are confident accessing the additional support in place.
· To consider the wide range of additional needs within the school, ensuring children have access to resources to aid independence. 
· To work with individual pupils and small groups, to promote wellbeing and safety.
· To devise and carry out proactive programmes of work for identified individuals
· To devise and implement strategies to support the learning behaviours of all children, including those with additional needs. 
· To work with children who have an EHCP and support in implementing their statutory plans.
· To support the SENCO in writing and reviewing plans, including EHCPs and Neurodevelopmental Profiling.
· To participate and contribute to review meetings, supporting with target setting when applicable.
· To attend network meetings to build up detailed knowledge of both local and national support services to make appropriate and timely referrals to other agencies. 
· Act as an initial point of contact for pupils accessing specialist support. 
· To liaise with all other outside agencies, organising and attending meetings with parents and school. 
· To maintain regular contact with parents/carers of pupils receiving additional support and to encourage family involvement in the pupils learning and wellbeing.
· To ensure that outside agency recommendations are implemented within school and support teachers to implement advice given. 
· To lead on Family Support Plans within school if deemed appropriate.  
· To attend Social Care and Targeted Early help meetings, and other review meetings when appropriate, if the DSL is unavailable.
· To attend meetings with line manager and other members of pastoral support team as appropriate, including working alongside student social workers. 
· Be prepared to participate in appropriate training
· To take part in all educational activities including overnight residentials.
· Be on the school playground during breaktimes and lunch time to respond to issues raised by children.




