Bramble Infant School & Nursery
Outdoor Learning & Pastoral Support Worker
Reports to: SENCo and Headteacher
Grade: Pay Band 4
Supervises: Not Applicable

Job Purpose:
[bookmark: _Hlk211838478]To work alongside children from across the school to support their pastoral needs through engaging them in gardening and outdoor learning. To support the maintenance and sustainability of planting on the school grounds.

Key Accountabilities:
· To actively promote the School’s Equal Opportunities Policy and observe the standard of conduct which prevents discrimination taking place
· To maintain awareness of and commitment to the School’s Equal Opportunity Policies in relation to both employment and service delivery
· To fully comply with the Health and Safety at Work Act 1974 etc, the School’s Health and Safety Policy and all locally agreed safe methods of work
· At the discretion of the Head Teacher, such other activities as may from time to time be agreed consistent with the nature of the job described above
· To work with colleagues to achieve service plan objectives and targets
· To participate in Employee Development schemes and Performance Management and contribute to the identification of own team development needs

Principle Responsibilities / Duties:
• To work with individuals and small groups in the outdoors, and in the classroom as appropriate. 
· To promote positive working relationships amongst children through working collaboratively outdoors.  
• To be a positive role model for pupils and promote a love of the outdoors and respect for the natural world. 
· To help children build self confidence and self-esteem through gardening.
• To be available to listen to pupil’s concerns and respond appropriately 
· To involve children in the maintenance of the planting throughout school and nursery including tasks such as: 
-Digging over garden beds and planting as required 
-Trimming shrubs and plants as necessary.
-Propagating new plants
-Harvesting produce
• Develop a gardening maintenance and learning programme in conjunction with the Head Teacher / senior staff. 
• To build up detailed knowledge of the support services available, serving as the initial point of contact for pupils accessing specialist support as appropriate. 
• To maintain regular contact with parents/ carers of pupils receiving support and to encourage family 
involvement in the pupil’s learning. 
• To accompany staff on home visits as appropriate. 
• To attend meetings with line manager and other members of staff as appropriate. 
• To take part in all educational activities including visits as required.
• Be prepared to participate in appropriate training
• Keeping equipment and storage areas in a clean and safe condition. Drawing any necessary repairs to the attention of the Caretaker or Head Teacher 
• Be familiar with key policies including behaviour management, child protection, bullying and SEND.
• Be involved in extra curricular activities, e.g. open days, presentation evenings.
Responsibilities of all Staff:
· To familiarise themselves with the requirements of the Health and Safety at Work Act 1974, etc. and any other health and safety legislation and codes of practice, which are relevant to their work.
· To take reasonable care of their own health and safety and any other persons who may be affected by their acts or omissions at work.
· To take an active interest in promoting health and safety and suggest ways of reducing risks.
· To report any defects in the premises, plant, equipment and facilities, which they observe.
· To comply with any individual requirements identified in Job Descriptions and pertinent to their specific role.
1. To familiarise themselves with the school’s Safeguarding and Child Protection Policies.
1. To ensure they are familiar with school procedure for reporting concerns. 
1. To comply with any individual requirements identified in job descriptions and pertinent to their specific roles (health needs of children with medical conditions; first aid; school security etc.)
Bramble Infant School and Nursery is committed to safeguarding and promoting the welfare of children and young people, and expects all staff and volunteers to share this commitment.  DBS Disclosure at Enhanced Level will be required prior to any offer of employment.


Person Specification
	
	Essential / Desirable

	Education & Training
	

	Pass at GCSE level in English and Maths 
	E

	Level 3 in childcare or learning support
	D

	Experience of using ELSA approaches to working with children
	D

	
	

	Experience
	

	Relevant experience of supporting teaching and learning with Early Years or Key Stage 1 children
	E

	Relevant experience of working in outside settings with children
	D

	Relevant experience of working with children with SEND
	E

	Promoting positive behaviour strategies
	E

	Relevant experience and knowledge of gardening and horticulture
	E

	Developing partnerships with families and other key stakeholders
	D

	Relevant experience of delivering interventions to individual or small groups of children
	D

	
	

	Skills / Qualities
	

	Ability to build rapport with a range of key groups
	E

	Ability to work using own initiative 
	E

	Problem solving skills
	E

	Strong verbal communication skills
	E

	Eager and willing to learn
	E



